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SELF-EVALUATION PROCESS — PROGRAM ASSESSMENT

A. Describe the program’s self-evaluation process.
Insert Response

B. Describe how the Program Director, faculty, participants, and other relevant constituencies
contribute to the self-evaluation process.

%0.)

PROGRAM PROFILE

Ay
A. Describe the program’s history and why it was developed. %

Insert Response
B. For Re-Accreditation, describe any major changes sincet @cent cre ion

review (e.g., admissions, faculty, enrollmit, curriculu ketl

Insert Response

dings’in the program’s
dence to the program
inues to address these

C. For Re-Accreditation, list any
most recent grant of accreditg

since its most recent accyedits cyc r|be h

areas. Q

Insert Response C) & v
PROGRAM ORGA § \

A.& crib 90@ m’s z ation@:ture.
Cre

QB, @ploz&:%rt refl &he program’s organizational structure as EXHIBIT 1.
Q~ |te and submit the Participant Practice Site Chart within the

credlt n tem listing those sites that are used for practice hours.

C Repo 0 an por
Iter 0 anyothe COIrgsg

g
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NON-CLINICAL QUALITY STANDARDS

STANDARD 1: MISSION, GOALS, AND OUTCOMES

Residency/Fellowship programs’ mission communicates the advancing education offered to increase a

physical therapist’s efficiency and improve outcomes. The mission identifies the program’s defined area

of practice and promotes excellence in the field of physical therapy education by graduating competent

specialty practitioners. The mission guides the program’s operations and future growth. The program’s §

goals direct the efforts necessary for continued viability. The program’s outcomes identify the knowledge
and competencies participants gain upon program completion. Key indicators demonstrate the
achievement of the program’s mission, goals, and outcomes. &

1.1 The mission statement communicates the program’s purpose and
quality advanced education to physical therapists in a defined ar

Contact Person: Name and Title of Contact Person
1t ent T

[Upload EXHIBIT 2: Mission and Goals Chart template]

1.2 The program’s mission statement allgns th the s

statement. % ‘
1. Provide the sponsoring orgamza%mssm&e ent. @

Insert Sponsoring Organlzat| issig \
1.3 The program identifi & eCti % of practice. The program
goals support the aghigvement af theWnissio e the ongoing efforts necessary
i stalna\ §
artftemp e

f MISSI oals€h
m s ntl asurable behaviors reflective of the defined

1.4 The p 0
tic esc nowled ills, and affective behaviors participants
% on con‘%)n of ram
@IBIT ¥?sme &emplate]
in

5 T p s it uses to annually monitor and measure the
Veme ’s thission, goals, and outcomes. Key indicators form the basis
eval formance and determining program effectiveness.
2HIBI on and Goals Chart template]

?‘ Qo


http://www.abptrfe.org/ForPrograms/NonClinical/
http://www.abptrfe.org/ForPrograms/NonClinical/

QUALITY STANDARD 2: CURRICULUM DESIGN AND INSTRUCTION

Residency/Fellowship programs focus on the advancement of physical therapist knowledge and
practice. Curriculum design focuses the knowledge, skills, and affective behaviors the participant

gains in the defined area of practice that may include, but is not limited to: teaching, research,

service, scholarly inquiry, governance and policy, leadership, management, ethical and legal

issues. Curriculum design enhances professional competence and emphasizes one-to-one

mentoring. Curriculum development follows a structured, systematic process that ensures content §

validity in a defined area of practice. The curriculum allows the participant to achieve the

program’s outcomes through advancing professional competence. The curriculum integrates a @
variety of educational methods that support the theoretical basis for advanced practice and i
supported by best evidence.

Contact Person: Name and Title of Contact Person % 4
2.1 Curriculum Development: The program’s comprehensive cu 15&%
and addresses the most recent version of the Description of ncy P (DRP%
actice.
i

Description of Fellowship Practice (DFP), or an ABPTR prov is of pr
All curriculum components complement egch other t

igtpant€Te g. The
program’s curriculum organization ensures\gongru betwe ic apd Qaiential
components. The curriculum provi uct e degt of typ%kngths, and
sequencing of learning experienc ensu e ch& m’s outCoOmes.

qﬁ
1. Indicate the publication year r ABP, prov sis of practice used to
develop the compreh currlcul

Insert Response

2. Describe h % ra \rl ulu iZation re tsalogical sequence of didactic and
experienti |C|p:nts chi& ogram outcomes.
on
Q iHI ess en ete

rog truct r?‘he di experiential curriculum permits participants to
rience a racterlzed by the Description of Residency Practice

p |on 0 ship Practice (DFP), or an ABPTRFE-approved analysis
f pract
Q how e ogram provides opportunities for participants to gain experience with
experiential practice activities as characterized by the DRP, DFP, or an
TR %

@ & ed analysis of practice.
@p nse

2.;.2 Eonal Methods: The program integrates a variety of educational methods to
g the participant’s advancing level of mastery. Educational methods are appropriate

ach of the curriculum content areas and reflective of the program outcomes.

Date Adopted: MAY 16, 2018 Date Revised: October 26, 2020 6



1. List the educational methods used throughout the curriculum (e.g., lectures, experiential
experiences, journal club, independent study, distance education, media, etc.).

Insert Response

2. Provide the rationale for the educational methods used to advance the participant level of
mastery of knowledge, skills, and affective behaviors.

Insert Response @

2.1.3 Assessments: The program implements assessments designed to evaluate the
participant’s performance based on established measures. The program’s formative

summative methods evaluate the participant’s mastery of cu rriculum content b
performance measures and feedback provided in a timely manner. A.variety
actic

assessments evaluate the participant’s initial and advancing le f ow% %
application of best evidence, and competence as characterize @1 Degcrip of %
Residency Practice (DRP), the Description of Fellowshi e( or an

ABPTRFE-approved analysis of practice. At a m|n| er a |n
two performance-based evaluations ar equrred t tth m.

1. Explain how and when feed ack (f matrve umm ovrd t participant
throughout the program

Insert Response
2.2 Program Requiremen 0g nstr 0 pI| mlnlmum
requirements that pr src@{ sts W |n ences resulting in advanced

professional comp
Sys set of learning experiences that
Qé iors the participant needs to achieve the

esidency/Fellowship programs are

2.2.1 Progra
addre

utco
nd in no more than sixty (60) months.

d in AQ feyver th
Ide W%rer ogram i Ee or part-time or both and the number of months

r
for CcQ %of (e luding time for remediation) consistent with Exhibit 3 by
aft below:

O? & Progfam F rmat Program Length (in months)
V

e primary individual completing non-clinical practice area tasks for 100 hours of the
minimum 150 hours.

Date Adopted: MAY 16, 2018 Date Revised: October 26, 2020 7



2.2.3

1. Indicate the total program hours.

Insert Response

2. Indicate the total educational hours.
Insert Response ;

3. Indicate the total practice hours. @
Insert Response %

4. Indicate the total mentoring hours. % 4
Insert Response 0

5. Indicate the total mentoring hours conducted in-person heJparticipagt issthe pi
individual completing non-clinical practice area tasks.©

Insert Response Q~

Fellowship Program Hours@ﬁ;m@ cofmpfepensivesgurriculum that meets
minimum required hours m e @ of p %Fellowship
programs require participa cop @ 1,0 rogram hours
ahgssoe ' ithin“te defined area of

%)u e program. The participant

SRR
LMK P

mentoring hours.

5. @i the total mentoring hours conducted in-person and the participant is the primary

C) idual completing non-clinical practice area tasks.

Insert Response

Date Adopted: MAY 16, 2018 Date Revised: October 26, 2020 8



2.3 Program Delivery: The program is conducted in settings where management and
professional staff are committed to seeking excellence in education while maintaining
sufficient resources to achieve the mission, goals, and outcomes.

1. Describe how the program ensures that the curriculum and learning experiences are delivered
consistently across all practice sites and identify who is responsible for this oversight.

Insert Response @

2.4 Mentoring Focus: The program emphasizes the professional benefit of advanced educ
through mentoring. The curriculum offers the participant individualized guidance on
emerging and current best practices in a defined area of practice. Mentors provide %
comprehensive oversight and consistent feedback throughout the I of the m
focused on advancing the participant’s knowledge and expertls efined f

@@O’)

practice.

1. Describe how the program matches the mentor to the par

Insert Response §
2. Describe the mentoring model(s u %f th

Insert Response

3. Describe how the pr, %en % @ ts |nd|V| zed guidance in a defined

area of practlce

Insert Res
4, Des % men nce nts k e and expertise throughout the length of
t ¢Q\

%% Resp@
mentoQow e consistent feedback to the participant.
ogr&mverlfles that the participant meets completion requirements. The
a certificate of graduation to the participant who completes the
ICate is issued in accordance with the ABPTRFE Policies and
ized Statement and signed by the program director and administrators of

organization. A certificate is only issued once the participant completes all
irements.

Q)By checking the box below, the program certifies that the participant meets the completion
requirements and the program director awards a certificate of graduation to participants who
complete the program and that the certificate is issued in accordance with ABPTRFE

Date Adopted: MAY 16, 2018 Date Revised: October 26, 2020 9



Processes and Procedures Authorized Statement including being signed by the program
director and administrators of the sponsoring organization.

Certify By Checking the Box

QUALITY STANDARD 3: PROGRAM DELIVERY, DIRECTOR, AND FACULTY

Residency/Fellowship programs implement consistent procedures for adequately responding to

the participant’s needs. Admissions criteria allows for equitable evaluation of the participant’s @
&

ability to be successful in the program and supports the program’s mission, goals, and outcome
A qualified and experienced program director provides effective administrative leadership of

faculty and oversees the delivery of a quality curriculum. Adequate support services facilit
participant’s successful completion and achievement of program outcomes. 4

Contact Person: Name and Title of Contact Person % %

3.1 Admissions Criteria: The program publishes equitable admjss olici€S\and verifi
participant is eligible to practice based on state requiremep pro imple
consistent procedures for evaluating each prospective nt’s@ to be sugcessful in

the program and achieve their educatio oals.
1. Provide the program’s equitab!;ﬁ sic& cies an ho is r(%sible for

evaluating prospective parti

For this respo@@ndicy or v@k to E
2. Describe hoy the pfogramgmplements c iint ro gor evaluating prospective
participants’ abj to @cessfm § t%gra arné achieve their educational goals.

Inser se
3. qegibe ho @gra @ igs admi icipants are eligible to practice based on
t requing\mét or ice sites.@
% Insert R%vse & ¢~
Q~ 3.%9%grap§)§tract/e ent/Letter of Appointment: The program ensures

ach a‘g:n ant sighs axgontract/agreement/letter of appointment prior to
& COI@“ g the re@dency/fellowship program. The contract/agreement/letter of
O % entiNin compliance with the ABPTRFE’s Admissions Offer Disclosures
Ligf.

0 ( ,31 y%ﬂking the box below, the program certifies that it requires the participant to
@ ' /Q’ n

e

contract/agreement/letter of appointment prior to beginning the program.

?g) :éertify by Checking the Box

2. Complete the Admissions Offer Disclosures Check List below as EXHIBIT 4.

This Admissions Offer Disclosures Check List is intended to be used by the non-
clinical program and submitted within the program’s Self-Evaluation Report to ensure

Date Adopted: MAY 16, 2018 Date Revised: October 26, 2020 10



compliance with ABPTRFE admissions offer disclosure requirements. Programs
should provide the page number(s) for the contract or Participant Handbook where
each admissions disclosure is published.

Admissions
Disclosures

Elements

Contract
Page Number

Participant
Handbook

Page Number

Program Costs

(e.g., tuition and other fees)

Page Number

Page Num

ber

Financial Aid or
Stipends

Page Number

Page Number

Hours of Work Page Number Page Num
Agreement Duration Page Number Page N
Financial Compensation Page Number Page

r

Fringe Benefits

(e.g., meals, uniforms, vacation policy,
sick leave policy, housing provisions,

and payment of dues for membership
in selected professional organizations)

Pa ber

@ Nu’mb&r,q

Probationary Period

N Page

Grounds for Termination

e Ny

bel

Appeal

P\BeN bé
(%%ew@

W/ Pa

Der

P
/Pegedilim

ber

Mission, Goals, and
Outcomes

R

o

Administrative Policies

o "N\

Q.
<<O

?}-’Je Number

Page Number
C) v& '
N % imlnatlo vac y/ »
ntiality
iCipant gack g
Designated
Experienafs A Page Number
Progr
Dut' g Expect \ Page Number
Quality orm&on a to where
4 ds ants y ad and review Page Number
aI|ty Standards
Participan Iuatlo
Q"Pro ses (\ . Page Number
O P ts At tatioﬁ: “I received the Participant
mg t Handbook prior to signing the program
pan coijtract. | certify that | have read, Page Number
\ derstood, and agreed to all policies &
& and procedures outlined in the
‘ “ Participant Handbook.”
amigigant Si
%‘Date*r\ Page Number
Date Adopted: MAY 16, 2018 Date Revised: October 26, 2020 11



3. By checking the box below, the program certifies that it meets the ABPTRFE
Admissions Disclosures Check List.

O

4. Upload a Blank Contract/Agreement/Letter of Appointment for the participant as
EXHIBIT 5.

the participant with the program requirements including the mission, goals, outcom
administrative policies, ABPTRFE quality standards, designated learning
experiences, and evaluation processes.

3.2 Participant Orientation: The program conducts orientation activities to familiarize @

program requirements.

Insert Response 0

2. By checking the box below, the program certifies #ial'yg ipan i f
mission, goals, outcomes, adminigtrative polici ABPTRFEAMu stan
designated learning expenencairogra p duti valuafion grocesses
during orientation. V % @

O % & QT
itab @ istrative policies

3.3 Administrative Palic he
and implements %tent pr. pragéc art|C|pant and the

program.
goprlate retention policies and

3.3.1 R ogra i i ici
s inglu nal requirements the participant
If|| taln es atu;é h graduation.

Q or isr p d Past cy or Insert Link to Policy

1. Describe the program’s orientation activities used to familiarize wlpants th

2
: &S‘

€es

PNCA

gra' implements appropriate remediation policies
roc u e ia for program dismissal if remediation efforts are

he r m establlshes methods and timelines to identify and
Q. rformance The remediation policies are distributed to
& wntmg by the participant. The program documents and
g n cessary adjustments to the participant’s customized learning
S, mc d remedial action(s).

@ response Copy and Paste Policy or Insert Link to Policy
?g'l %ﬂlnatlon Policy: The program implements an appropriate termination policy

rocedures including termination of the participant who becomes ineligible to
contlnue in the program (e.qg., consistent underperformance or inability to
successfully remediate participant). The program establishes procedures and

Date Adopted: MAY 16, 2018 Date Revised: October 26, 2020 12



3.34

3.3.7

rt| g '
ert
@2 I@o i \Qle fvaﬁkjng current and past program participants.
@sert & &

timelines followed for termination. The program identifies the employment status
of the participant should program termination occur.

1. For this response: Copy and Paste Policy or Insert Link to Policy

Grievance Policy: The program implements an equitable grievance policy

including procedures for appeal that ensures due process for the participant,

faculty, and staff. Additionally, the program publishes ABPTRFE’s grievance

policy that a participant can follow if issues are not resolved at the program Ieve%

1. For this response: Copy and Paste Policy or Insert Link to Policy

leave policies including how these leaves could impact thggawicip htyt
complete the program.

1. For this response: Copy and Paste Policy or Insert@ PoI|c %
rogr,

Non- Dlscrlmlnatlon/Prlvacy/ onflden ici ments
compliance with appllcable l, stat cal re fOns HEC g non-

discrimination, privacy, confid poI@
1. For this response; e Polity or | k to
Participant % 9. T Q current and past

program p,

Leave Policy: The program establishes appropriate profe:%‘mal famil x gn ck
'S a

D ccurate records of current and past

3@ ram Wjrestor: Ty gram director possesses the qualifications and
Q‘ & exper 0 ioRg, Tinancial management, and leadership to administratively

C:

; Onsert Response

petati
v aspel%‘ the program in support of the mission, goals, and outcomes.

ram et nes the role and responsibilities of the program director.

De |k%program director’s qualifications and experience in operations, financial
erment, and leadership to administratively oversee all aspects of the program in
0

rt of the mission, goals, and outcomes.

Describe the role and responsibilities of the program director.

Date Adopted: MAY 16, 2018 Date Revised: October 26, 2020 13



N
e

N

Insert Response

3. Provide the percentage of full-time equivalent (FTE) that the program director is
dedicated to these responsibilities.

Insert Response

4. Upload a copy of the Program Director Curriculum Vitae or Resume as EXHIBIT 6.

3.5 Program Coordinator: A program coordinator is appointed if a program director i

not a licensed physical therapist who obtained a minimum of five years of experiegte

in the program’s defined area of practice. The program coordinator is respons%
0

overseeing the curriculum and ensuring it comprehensively incorporates the
requirements in the Description of Residency Practice (DRP), ti)g Descrip
Fellowship Practice (DFP), or an ABPTRFE-approved ang

of the program in support of the mission, goals, a

Insert Response k Q
2. Describe the role and r j |Iities&e rograr@mﬂnatQ‘E

Insert Response O Q O
3. Provide th(@ %& equi%gTE) thge program coordinator is
S li Q

1. Describe the program coordinator’s qualifications g ienc@e eeCa)%ﬁs

dedicate thése responsmlities. ?\
Insgft onse \ @
Qi-ad a :@Dro oordin@t szulum Vitae or Resume as EXHIBIT 7.
Q@It : Nbdual Q@d by educatfon and experience comprise the program’s
% faculty%edsgd on tl&o ] &%@nsibﬂities. The program’s faculty possess the

| experience, and ongoing professional

a ic back d,’prof
% me& sure tIQIiv ry of quality residency/fellowship education.

Q~ nstrw‘ions‘for Completing the Faculty Qualifications Chart

&E&Gemic Credentials: list all earned academic credentials (e.g., degrees
rned).

faculty for their position. (For the last 5 years only)

™

Q~ V' For pointed member, please complete the following Faculty Qualifications
QWA 2

é Qualifying Professional Experience: list all professional experience that qualifies

O

O

Administrative Experience: list all administrative experience that demonstrates
faculty have curriculum development and design, program evaluation, research
experience, and teaching experience.

Certifications/Memberships: list all certifications (e.g., ABPTS) and memberships
(e.g., FAAOMPT) that qualify faculty for their role.

Date Adopted: MAY 16, 2018 Date Revised: October 26, 2020 14



e Professional Development (Remain Current in the Field): list all professional

development for the last 3 years only that demonstrate faculty is current
defined area of practice.

in the

Faculty | Academic Qualifying Educational Certifications/ | Program
Name Credentials | Professional | Administrative | Memberships Responsibilities
Experience Experience [Select All that Apply]

Professional
Development
(Remain
Current in

the Field) ‘\

[IClinical Mentor
[IDidactic Educator
[(JResearch Advisor
[(CJProgram Director

S
NS

<K&

e

demonstrated expertise in the flned area of R th
credentials to support the pr als, a omes program S
adequate number of facul for

coun superV|S|on

e Faculty agfiyiti oflte t (@m Qnal growth and
develo@ & %

[S T8 F uI uahﬂc@i hart] Q

r

~
op{o

I ate

3. 6 2 catl t|v ¥ﬁ9 have the qualifications necessary to
e I te t es of the residency/fellowship program
Is th

eva@ fo Fac% Ifications include the following:
% Instr t?abexp
E@e eachinggnd evaluative skills,

Q~ d of inv ent in scholarly and professional activities,
O de nd periential qualifications,

ffectlve program development, design, and

n residency/fellowship curriculum development and design, and

Q % |vem ackgrounds appropriate to meet program goals,
Expe

< , e in program and participant evaluation.

ent about faculty competence in a curricular area for which a faculty is

ponsible is based on:

C) e Appropriate past and current involvement in specialist certification and/or

advanced degree courses,

Date Adopted: MAY 16, 2018 Date Revised: October 26, 2020
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e Experience as an academician,
e Research experience, and
e Teaching experience.

[See EXHIBIT 8: Faculty Qualifications Chart]

to be physical therapists who possess significant and current experience

(minimum of 3 years) in the program’s defined area of practice. &

[See EXHIBIT 8: Faculty Qualifications Chart] %
3.6.4 Professional Development: The program provides ongaojn ofessioml\

development experiences for faculty to support their r within @ogra %
Faculty professional development experiences are dgsi to maintas’and %
improve the effectiveness of the leadership and mgntogship t ults in@
improvement. O C)

1. Describe the ongoing professimakevelop Qﬁperienc %(ed to f@ to support
their roles within the progralV % v
Insert Response % & @ Q~

2. Describe how f uIthssi elopm rien designed to maintain
and improve t%ctiven thé Iead§ and va of

ereredad”. €7\
S @?‘ <

3.6.3 Mentor Qualifications: Mentors for residency/fellowship programs are required §

Date Adopted: MAY 16, 2018 Date Revised: October 26, 2020 16



QUALITY STANDARD 4: PROGRAM COMMITMENT AND RESOURCES

Residency/Fellowship programs’ facilities support excellence in practice and dedication to the
physical therapy profession. The program and sponsoring organization comply with all
accreditation and regulatory requirements including other nationally applicable laws and industry
standards. The program maintains sufficient resources to achieve the mission, goals, and
outcomes. The program retains sufficient quantity and quality of resources to enable the
residency/fellowship program to accomplish its goals. Sufficient resources include adequate
learning experiences, faculty, participant support services, staff, finances, access to relevant

publications, equipment, materials, and facilities. &@;

Contact Person: Name and Title of Contact Person

4.1 Experiential Learning: The program’s experiential learning act%are \ E&ld
Vi %
SC

sufficient to meet the mission, goals, and outcomes. The prog ient %
mentored experiences for the defined area of practice as ide n ttyQﬁ tio (6

Residency Practice (DRP), the Description of Fellowship'Rrachice (DRP), ABP@
approved analysis of practice. é @ O

1. Describe how the program assures'm% isas nd val erlentl@nmg
n .

activities to meet the mission OV out

Insert Response
2. Describe how the prggra ovid ent m exp i€ for the defined area of
practice as |dent|f|®ve DR or A -appr yS|s of practice.

Insert Respo
4.2 Educatio rces. progra@ﬂes rticipant and faculty access to
current rrele ate appropriate media to support the
curr
% &x ouries av Ie to participants.

| eal »@j cati sources available to faculty.
OQ g’\ %@
Q § 3S

V program and sponsoring organization provides adequate support

S th enddurage and promote the participant’s successful completion.

. e%the support services provided to participants.

t Response

Date Adopted: MAY 16, 2018 Date Revised: October 26, 2020 17



4.4 Financial Resources: The program maintains financial resources that are adequate to
achieve the mission, goals, and outcomes and supports the academic integrity resulting in
continued program sustainability.

1. Describe the program’s procedures for maintaining financial resources that are adequate to
achieve its mission, goals, and outcomes.

Insert Response : &
4.4.1 Sponsoring Organization: For the protection of the program participant, the %

sponsoring organization demonstrates its support of the program, in part, by &
providing sufficient funding resources to sustain the program. %

1. Describe how the sponsoring organization demonstrates i ort f@ygram%
Insert Response 0

4.5 Teach-Out Commitment: The program and sponsori
out participants who are currently enrolled if it is
offering the program.

1. Please complete the followin@ﬂ:E h-

ABPTRFE TEACH-OUT COMMIT

“WHEREAS, the p, pl|& % cal Therapy Residency and
Fellowship Education B r@acc ation, and a such dltatlon

“WHERE accred apphe@p d all corresponding instructional
activities, %ﬁ v
é R@pon nd seconded and unanimously adopted, it is
TJED

I par %ES who enroll in this program will receive the education
nc

tra ing receiving all curriculum and instructional materials
bse ue change in this program’s accredited status or any other
it standl

e pr before and during its period of accreditation will have the opportunity to
te helr regardless of future circumstances, it is firmly resolved that the letter and
@ iri oft itment will be fulfilled.”

at th%mltment was duly and legally adopted at a meeting, duly and regularly convened
ring which the Program Director and designated representative from the sponsoring
or ani @ present and acting throughout; and that said Commitment will continue in full force and

% t the intent of this Commitment is to ensure that all participants

Date Adopted: MAY 16, 2018 Date Revised: October 26, 2020 18






QUALITY STANDARD 5: ASSESSMENT, ACHIEVEMENT, SATISFACTION, AND EFFECTIVENESS
Residency/Fellowship programs conduct ongoing evaluation of the mission, goals, outcomes,
faculty, curriculum, and participants in a commitment to continuous improvement. The program
annually gathers data, monitors results, and analyzes information to determine the extent to
which the mission, goals, and outcomes are achieved. The evaluation process is planned,
organized, scheduled, and documented to ensure ongoing quality education in a defined area of

practice. Participant performance is evaluated initially, on an ongoing basis, and at the §

conclusion of the program. Participant evaluation data are used to further focus learning and
instruction and confirm achievement of the program outcomes. Data collected on the post-
graduate performance of the participant is used to evaluate the program’s effectiveness and

inform curriculum revisions. %
Contact Person: Name and Title of Contact Person % 4 %

5.1 Program Assessment: The program implements a plan an %e
its, m’;

ts dafa fr %
indicators used to annually evaluate the achievement of sion, dﬁ;and (%‘S.
[See EXHIBIT 2: Mission and Goals Char!template a?@ﬁ 3: ent C)nplate.]
nsi

5.2 Participant Progress: The pro tabli i cess fo ing the
participant’s level of achieve the &1 outcOm€s againgtadentified
eSS i :

benchmarks. Overall parti rog s assessed a to ensure timely
completion and appropyiat&y g@ partir'?\ - .
1. Describe the p ‘ proc&a rass@l ep ggon of participant advancement
at regular int . & ?\
Insert@%e \ @ Q
5.3 Pro irec oor@( Ev 'og: The program establishes an annual
P s jor evalu the p arm dire d coordinator (as applicable) including
ea i :

am ovgrsight®valuation of program participants, and
ur& t identified benchmarks based on

.@Lribe %ram’s Zures for annually evaluating the program director and
cdordi ~:@= applicabl&.

5.4 Facyky Ev I?m: The program establishes an annual process for evaluating faculty
C)/ j ma&n de an assessment of teaching ability, professional activities, expertise
ithi

efined area of practice, mentoring, and adequate participant support. When

Itiple sources. Mentor performance is evaluated through direct observations by
thegrogram director/coordinator. Annually, faculty receive feedback results for
tinuous improvement purposes.
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1. Describe the program’s procedures for annually evaluating faculty.
Insert Response
2. Describe the program’s procedures for directly observing mentors annually.

Insert Response

3. Describe how feedback results are communicated to faculty. @
Insert Response &%
4,

Describe how the results of these evaluations are used for continuous improvement
purposes. !
Insert Response % %
5.5 Participant Post-Completion Performance: The progrg i
about the post-completion performance of the reside

used for program evaluation and contiguous imprq q

1. Describe how the program regulgrly colfects jof ion a ost-c n
performance of residency/fello rad&
Insert Response O 0 Q
2. Describe how the am use infdrmati cYaaed © onst-completion
performance of#esi yifelldws radu rogam luation and continuous
improvemen & v
Insert ise ;\ @ Q
5.6 Pro ecti s The @n ann&Zes comprehensive outcomes data to
in rriculu sion ata g%the program’s continuous improvement
%} ndi an E-accredited residency/fellowship program and provides
. o

% dence s ting t nlf<7 ement of the mission, goals, and outcomes.
Q~ 1. % ho e gogram comprehensive outcomes data (program assessment,
jCipant progress, prqograff director/coordinator evaluation, faculty/mentor evaluation, and
Q~ & icip -complet formance) to inform curriculum revisions.
O % 'nSQﬁ ont?
Q 0 G scribe hewt ta collected is used to guide the program’s continuous improvement
Q & rts.
C’ In%&ponse
E 3. r| e how the program uses this comprehensive outcomes data to support the continued

adeflievement of its mission, goals, and outcomes.

Insert Response
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5.7 Outcomes Publication: The program annually publishes outcomes data that
communicates program performance indicative of participant achievement.

1. List the program’s outcomes data indicative of participant achievement that is available for
review by the public (e.g., website, promotional materials, orientation, or program directory
pages). At a minimum, programs publish graduation rates.

Insert Response §
2. Provide links to website, promotional materials, or other documentation that demonstrates %

where outcomes data is published. &

Insert Response ! %
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